
 

 

Job Description 

 

Job Title: Social Worker          
Position Type: Certified Staff 
Supervisor: District Administrator       
Board Approved: October 21, 2019 
 
Job Summary  
This High School position will work directly with the current Counselor, District Administrator, 
Dean of Students, Principal, School Resource Officer, Secretaries, Teachers and Support Staff. The 
preferred Social Worker will have experience dealing with crisis management and intervention, 
student case management, leading groups, connecting to community outreach, speaks Spanish, is a 
team player, is professional and confidential. Works independently, utilizes resources and is 
invested in the Big Foot community. 

Essential Duties  
1. Social, emotional, and academic support for students. 
2. Ability to lead small group interventions based on the needs of the student population. 
3. Assist in the development and implementation of evidence-based, culturally responsive prevention,  
    equitable, and intervention programs and practices. 
4. Assist with crisis intervention. Make connections with local mental health organizations, hospitals and  
    crisis responders. 
5. Create & implement safety plans. 
6. Assist families with access to school resources needed to meet the educational, social, emotional, and  
    developmental needs of students.  
7. Collaborate with staff, students, and their families to ensure students are progressing toward graduation  
    with a plan for post-secondary success. 
8. Select and use nondiscriminatory assessment methods. 
9. Familiarity with social emotional competencies to contribute to social, emotional, and academic learning. 
 
Job Specifications  
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. 
The requirements listed below are representative of the knowledge, skill and/or ability required. Reasonable 
accommodation may be made to enable individuals with disabilities, who are otherwise qualified, to perform 
the essential functions.  

Minimum Qualifications (Knowledge, Skills and/or Abilities Required)  
Interest in working with at-risk students, mental health and helping students implement their goals. Build 
positive relationships with students needing additional support to reach academic and personal goals that 



will lead toward earning a diploma. Communicate and interact effectively with staff and families regarding 
student needs (academic, social, and emotional). Represents and advocates for the individual needs of 
students. Compliance with District policies and procedures. Remains calm in a crisis situation. Proactive 
approach to mental health. Proactive approach to outreach. Proactive approach to community connections. 
Must possess appropriate certification required by the Department of Public Instruction. 

Working Conditions and Physical Requirements  
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodation may be made to enable 
individuals with disabilities to perform essential functions. Must have the ability to sit and stand for 
extended periods of time; exhibit manual dexterity to use a telephone, to enter data into a computer; to read a 
computer screen and printed material with or without vision aids; hear and understand speech at normal 
classroom levels, outdoors and on the telephone; speak in audible tones so that others may understand 
clearly in normal classrooms, outdoors and on the telephone; physical agility to lift up to 25 pounds; and to 
bend, stoop, climb stairs, and reach overhead.  

Work Environment  
The work environment characteristics described here are representative of those an employee encounters 
while performing the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. Duties are normally performed in a 
school/classroom environment. Duties may be occasionally performed on field trips away from school. The 
noise level in the work environment is usually moderate.  

Supervision Exercised: None  

Supervision Received: District Administrator  
 

This job description in no way states or implies that these are the only duties to be performed by this 
employee. The Social Worker will be required to follow any other instructions and to perform any other 
related duties as assigned by the District administrator. Big Foot Union High School reserves the right to 
update, revise or change this job description and related duties at any time. 
 
 

 


